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	College:
	RLC
	TEACHING
	Faculty:
	Dan Dao
	Date:
	9/24/13

	Division:
	EBT
	
	Supervisor:
	Marth Hogan
	Date:
	

	Academic Years:
	2012-201
	% Required Formal Year Only
	
	
	
	

	1st Year

Indicate % for each area
	2nd Year

Indicate % for each area

	I.      %
	II.     %
	III.   %
	IV. %
	I._____%
	II.______%
	III.______%
	IV______%

	V.    %
	VI.    %
	(VII, if used)________%
	V._______%
	VI.______%
	(VII, if used)________%

	=100%
	=100%

	1st Year
	
	Primary Area of Responsibility:

	Evaluation Cycle:  1 Yr. _________
	2-yr._________
	
	TEACHING
	
	
	

	For 2-yr. Cycle:  Formal_________
	Informal________
	
	
	
	
	

	Mid-Year Review Formal Only
	
	Fall 12
	Courses Taught:_ COSC 1436/1415, COSC 1437, GAME 1343/1359
	Class Hours Per Week:_ _12______________

	
	
	
	Number of Different Course Preparations:__2___________
	New Courses: 2
	Student Load: 60

	Faculty:______________________
	Date:__________
	
	Instructional Methods (Mark those which apply)  Lecture X__ Seminar____ Oversize Section____ Fasttrack______

     Field Course____ Self-Paced____Telecourse_____Laboratory X _Other/Describe________________

	Supervisor:___________________
	Date:__________
	
	

	
	
	
	
	

	
	
	
	

	End-of-Year Review, All
	
	Spr 12
	Courses Taught:_ COSC 1436/1415, COSC 1437, GAME 1343/1359
	Class Hours Per Week:_ _12______________

	
	
	
	Number of Different Course Preparations:__2___________
	New Courses: 2                  Student Load: 90

	Faculty:______________________
	Date:__________
	
	Instructional Methods (Mark those which apply)  Lecture X__ Seminar____ Oversize Section____ Fasttrack______

     Field Course____ Self-Paced____Telecourse_____Laboratory X _Other/Describe________________

	Supervisor:___________________
	Date:__________
	
	

	
	
	
	
	

	
	
	
	

	2nd Year
	
	

	Evaluation Cycle:  1 Yr. _________
	2-yr._________
	
	
	

	For 2-yr. Cycle:  Formal_________
	Informal________
	
	
	

	Mid-Year Review Formal Only
	
	
	

	
	
	
	

	Faculty:______________________
	Date:__________
	
	
	
	

	Supervisor:___________________
	Date:__________
	
	

	
	
	
	
	

	End-of-Year Review, All
	
	
	
	

	
	
	
	
	

	Faculty:______________________
	Date:_____ ___
	
	

	Supervisor:___________________
	Date:__________
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E=Exceeds Standards
M=Meets Standards
B=Below Standards
U=Unacceptable

I=In Progress

R=Renegotiated

	I.  Primary Area of Responsibility

    (cont.)                      80 %
	F
	S
	Comments

1st Year

Annual or formal biennial only
	F
	S
	Comments

2nd year

Annual or formal biennial only

	On-going responsibilities

· Class room instruction for Game courses
· Develop new courses in mobile app development
· Review literature for GAME courses

· Professional development with industry trends – curriculum development
· Mentor students to graduation
	
	
	
	
	
	

	II. Institutional Service Responsibilities

                                    5 %


	
	
	
	
	
	

	On-going responsibilities 
· Participation QEP

· Join Coordination of  ISGT
· Advisory Boards (Multimedia, Game, CIT/Networking)
· On going Recruitment

· Evaluate adjunct faculty

· ISGT schedules

· Review teaching materials

· HB 2504 Project  

· President RLC Faculty Association
	
	
	
	
	
	

	III. Student Service Responsibilities

                                    5 %

Only during registration time
	
	
	
	
	
	

	On-going responsibilities
· Advise and register students
· Working with concurrent IT courses between CE/Credit

· Collaborate with Education Transitions
· Outreach to local high schools 
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E=Exceeds Standards
M=Meets Standards
B=Below Standards
U=Unacceptable

I=In Progress

R=Renegotiated

	IV. Community 

                                    5 %


	F
	S
	Comments

1st Year

Annual or formal biennial only
	F
	S
	Comments

2nd year

Annual or formal biennial only

	On-going responsibilities

· Community Outreach and recruit
· Visit local high schools
· Facilitate on campus visits
· Meet with academic advisors for update

· Mentor RCHS students for her senior class project

· Board members for Asian-American Chamber of Commerce and DFW – Asian – American 

· Monthly broadcast guest speaker on Vietnamese radio station – 1600 AM
	
	
	
	
	
	

	V. Professional Growth Responsibilities

                                    5 %


	
	
	
	
	
	

	On-going responsibilities

· Develop and update IT skills with emerging technology with Secure Coding
· Develop new curriculum for Mobile Apps and Virtualization courses
· Research new literatures for course material for game technology
· Keep in touch with trends business/industry 

	
	
	
	
	
	

	VI.  Job Related Personal Qualities

                                    ____________%


	
	
	
	
	
	

	On-going responsibilities
· Meet professional development requirement for TOLI
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(Optional)
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E=Exceeds Standards
M=Meets Standards
B=Below Standards
U=Unacceptable

I=In Progress

R=Renegotiated

	VII.  Other                       ______________%
	F
	S
	Comments

1st Year

Annual or formal biennial only
	F
	S
	Comments

2nd year

Annual or formal biennial only

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	



